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ANALYSIS OF S, 2875 


A BILL, To revise the Civil Service Retirement Act of May 29, 1930, as Amended 


Section 1 of S. 2875 amends the Civil Service Retirement Act in its 
entirety, The basic changes made in existing law by S. 2875 are as 
follows: 

SECTION 1. DEFINITIONS 


Various terms used throughout the existing law are accompanied 
either by definitions or by reference to a section which defines the 
terms. In other instances, regulations, precedent and administrative 
rulings are relied upon for the meaning of the terms used. 

Section 1 defines terms used throughout the Act. Only three 
present meanings of terms are changed as follows: 

Section 1 (c) 

1. “Congressional employee’’ under present law does not include 
the Architect of the Capitol and employees of the Architect. S. 2875 
includes such employees in the definition of “(Congressional employee,”’ 
thus extending to the Architect of the Capitol and his employees the 


same retirement benefits that accrue to other groups of legislative 
employees. 


Section 1 (d) 

2. “Basic salary” is defined under present law to permit the use of 
military pay in the computation of retirement benefits. S. 2875 
would bar the use of military pay for this purpose. This change is 
proposed because it is deemed inappropriate to permit the rate of 
annuity upon retirement from a civilian position to be based upon pay 
from a source other than civilian employment. 


(Norr.—This change in no way relates to or changes the present 
law and practice of crediting military service for retirement purposes.) 
Section 1 (lL) 

3. Under present law, lump-sum payments include retirement 
deductions, sums deposited by an ieaployue or Member and interest 
on such deductions and deposits to the date of separation or to the 
date of entitlement to a deferred annuity or date of death, whichever 
is earlier except that no interest accrues if the service covered thereby 
aggregates 1 year or less. S. 2875 defines “lump-sum credit’’ to end 
the practice of crediting interest after December 31, 1956, on the 
theory that to provide the protection afforded by the act and at the 
same time allow interest on deposits made for the purpose of obtaining 
protection amounts to dual benefits unwarranted by the circumstances. 


SECTION 2. COVERAGE 
Section 2 (6) 
Judges of the United States are not now specifically excluded from 
the act. In March 1950, the Judicial Conference stated the opinion 


1 








2 ANALYSIS OF S. 2875 


that these judges are not subject to the act which is contrary to the 
view of the Commission. The Senate bill clarifies the matter by 
specifically excluding these judges as desired by the Judicial 
Conference. 
Section 2 (f) 

Under present law the President has authority to exclude executive 
branch employees whose tenure is intermittent or of uncertain dura- 
tion. This authority has been delegated to the Civil Service Com- 
mission by Executive Order 10530. S. 2875 confers this authority 
directly upon the Civil Service Commission subject to the restriction 
that no employee shall be excluded from coverage who has had more 
than 6 months’ continuous service. 


Section 2 (h) 


The bill contains a provision to safeguard the coverage of persons 
who were subject to the Civil Service Retirement Act prior to De- 
cember 31, 1956. 


SECTION 8. CREDITABLE SERVICE 
Section 3 (a) 

At the present time, all periods of separation from the service are 
excluded from credit for retirement purposes. 5S. 2875 would exclude 
only those periods of separation which exceed 3 days. Most of the 
breaks in service of 1 or 2 days are the result of misunderstanding or 
clerical error where a transfer takes place over a weekend. This 
change is made primarily to improve and simplify the administration 
of the act. 

Section 3 (d) 

Under existing law, an employee who leaves his position during 
time of war or national emergency to enter the military service is 
not considered as being separated from his civilian position for pur- 

oses of the Retirement Act by reason of such service in the Armed 

orces until termination of military service or until he applies for 
and receives a refund of his contributions to the retirement fund 
whichever first occurs. 

Many individuals who left civilian employment early in World War 
II, or even during the emergency period which began in September 
1939, are still in the military service—with resultant furlough status 
from their civilian jobs in accordance with the provisions of the 
Retirement Act. This means that they can, without returning to 
civilian employment, continue to accrue civilian retirement time 
credit and status with title to annuity arising whenever age or disa- 
bility and service requirements are met. 

The entire furlough period is creditable as civilian service for 
retirement purposes if the individual (1) is not granted military 
retired pay or (2) is granted retired pay under title III of Public Law 
810, 80th Congress, or because of a disability incurred in combat or 
resulting from an explosion of an instrument of war. Accordingly, 
the retired pay award under (2) has the effect of giving the employee 
retirement credit under two systems for the same military career 
period. 

An employee entering military service after June 24, 1948, has 
restoration rights in his civilian job only if he serves the military not 
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more than 4 vears and makes prompt application for restoration, but 
this application period is extended if he is hospitalized for not more 
than 1 vear after discharge. Thus the 5 vears would cover the longest 
period possible after entering military service for restoration purposes. 

The proposed change will affect only those individuals who stay 
in military service more than 5 years and do not return to civilian 
employment. The employee who does return to civilian service will 
receive credit for the military service, unless it forms the basis for 
a type of retired pay which bars the credit, but in the latter case the 
time could not be counted even though he was carried on furlough. 
The termination of furlough after 5 years will prevent the individual 
from thereafter retiring under the disability provision or from accru- 
ing automatic credit for retirement under the Civil Service Retire- 
ment Act. 

S. 2875 proposes to consider an employee as having been separated 
from a civilian position when he applies for and receives a refund or 
at the expiration of 5 years, whichever occurs earlier if he does not 
return to civilian service. An employee whose 5-year period has 
already elapsed would be considered as having been seperated from 
his position on December 31, 1956. This change will in no way 
affect the crediting of military service in the case of persnos who, 
subsequent to their military service, return to and serve in a civilian 
position covered by the act for a period of at least 1 year. 


Section 3 (q) 

A deviation is warranted in the pattern of this analysis in which 
only changes in existing law are discussed to point out that the bill 
continues in effect the provision requiring at least 1 year of creditable 
civilian service subject to the act within the 2-year period preceding 
separation before retiring individual or his survivors are eligible for 
annuity based on that separation. Failure to meet this requirement 
does not deprive the individual or his survivors of any existing rights 
based upon a previous separation. 


Section 3 (2) 


The bill allows credit for periods of service performed in the employ 
of Federal agencies in carrying out relief programs (other than em- 
ployees from relief rolls) or of a state or instrumentality thereof in 
carrying out federally authorized and financed programs in the case 
of an employee who subsequently becomes subject to the act. Such 
service would be allowable only if the employee has to his credit at 
least 5 years of other allowable service and shall have made a deposit 
therefor in the amount which would have been deducted had he been 
pl at to the act. Also such service would be allowable only if 
excluded from credit for purposes of a State annuity. 

The inclusion of this provision accomplishes the purpose of S. 1041, 
vetoed by the President on August 17, 1955. 


SECTION 4. DEDUCTIONS AND DEPOSITS 


Section 4 (d) 


Under present law when an employee in a position subject to an- 
other retirement system transfers to a position subject to the Civil 
Service Retirement Act, he receives credit for time in the first position 
whether or not he makes an appropriate deposit to the retirement 
fund for such period of time. 
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The bill would require each Member or employee who had received 
a refund of retirement deductions under another retirement system 
to redeposit such refund with interest before any credit would be 
allowed under the Retirement Act for service covered by the refund. 
Adoption of this provision will prevent employees from receiving 
“‘windfalls’’ under certain conditions. 

Section 4 (e) 

Under existing law no interest is required covering periods of separa- 
tion from the service in the case of deposits made by ete to 
cover periods for which no deductions were made or for which a refund 
was received. The bill provides that interest must be paid for periods 
of separation from the service as well as for periods of service. In- 
terest would thus be charged for all periods during which the employee 
enjoyed the use of the money. The retirement fund would be earning 
interest on the money if it had been deposited into the fund. 


SECTION 5. MANDATORY SEPARATION 
Section 5 (a) 

Under existing law an employee must be separated from the service 
on the last day of the month in which he attains the age of 70 years 
or completes 15 years of service if then beyond such age. The bill 
eliminates the 15-year requirement and would provide for automatic 
separation at age 70, regardless of length of service. At the present 
time, the mandatory retirement age for employees of the Alaska Rail- 
road in the Territory of Alaska and citizen employees employed on 
the Isthmus of Panama by the Panama Canal or the Panama Railroad 
Company is 62 years with 15 years of service. The bill eliminates 
the special separation provisions relating to these employees so that 
hereafter the would be subject to the same mandatory separation pro- 
visions as other employees. 


Section 5 (d) 
Continues in effect the exemption of Members, Congressional em- 


ployees and employees in the judicial branch from the mandatory 
separation provision. 


SECTION 6. IMMEDIATE RETIREMENT 
Section 6 (6) 

Under present law a reduced annuity is paid upon separation for 
any reason after attaining age 55 and serving 30 years. S. 2875 
would permit retirement after 30 years of service at any age. How- 
ever, if the employee is under the age of 60 at the time of retirement, 
the annuity is on a reduced scale based on the number of months the 
employee is under 60 years of age at the time of retirement. 


Section 6 (c) 


Under existing provisions relating to the retirement of employees 
whose duties are primarily the investigation, apprehension or deten- 
tion of persons suspected or convicted of offenses against the criminal 
laws of the United States, the Civil Service Commission is required 
to give full consideration to the degree of hazard to which the employee 
is subjected in the performance of his duties, rather than the general 
duties of the class of the position held by the employee. Under the 
Senate bill the head of a department or agency would likewise be 
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required to give consideration to these factors in recommending the 
retirement of an employee under these provisions. This change has 
the effect of tightening up the provisions of present law under which 
certain employees may retire with less than the usual number of years 
of service. 

The bill defines the term ‘‘detention’’ for p of these provisions 
so as to include the duties of all officers ot employees in the field 
service of the Bureau of Prisons, Federal Prison Industries, Inc., and 
officers and employees of the Public Health Service assigned to such 
field service and all other officers and employees of the Bureau of 
Prisons and Federal Prison Industries, Inc., whose duties in connection 
with persons in detention suspected or convicted of offenses against 
the criminal laws of the United States or the District of Columbia, 
or —— the punitive articles of the Uniform Code of Military Justice, 
involve direct contact with such persons in their direction, super- 
vision, inspection, training or employment. This provision carries 
out the purpose of S. 65 which was favorably reported by the com- 
mittee and passed by the Senate on July 30, 1955, and is now pending 
in the House. 

Section 6 (d) 

Under present law a void exists with respect to employees with 20 
or more years but less than 25 years of service who are involuntarily 
separated through no fault of their own. Employees who have over 
20 years of service cannot withdraw their deposits from the retirement 
fund and because they have less than 25 years of service, they do not 
have entitlement to an immediate annuity. S. 2875 proposes to 
alleviate this situation at least with respect to employees who have 
reached the age in life when it is difficult, if indeed not impossible, to 
start another career by providing an immediate annuity on a reduced 
basis to employees involuntarily separated who have attained the 
age of 50 years and have rendered 20 years of service. 


Section 6 (f) 


Under present law Members may retire at age 60 with 10 years of 
service on an annuity which is reduced for each full month the Mem- 
ber is under age 62. Since reduced annuities in the case of all other 
persons under the act are related to age 60, the reduction in the case 
of Members who have attained the age of 60 has been eliminated. 





SECTION 7. DISABILITY RETIREMENT 
Section 7 (a) 

Under present law an employee who completes 5 years of civilian 
service or a Member with 5 years’ Member service may be retired due 
to disability. However, under existing law an employee cannot be 
retired due to disability if he is eligible for immediate retirement by 
reason of age and length of service. Thus, a situation exists under 
which departments may separate employees who become disabled 
before reaching retirement age but cannot separate disabled employees 
who have attained retirement age. S. 2875 would correct this 
incongruity. 

Section 7 (b) 

In the interest of administrative simplicity, the Senate bill makes 
some technical changes in regard to the filing of applications for 
retirement due to disability. 
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Section 7 (d) 


Under present law the annuity of a disability annuitant who re- 
covers before reaching age 60 is discontinued. The Senate bill 
provides that if the earning capacity of such an annuitant is restored 
to a level fairly comparable to that which he had prior to retirement, 
his annuity shall be discontinued even though he has not attained 
complete recovery from a medical viewpoint. 

Section 7 (e) 

Under existing law if a disability annuitant recovers and is unable 
to obtain reemployment or for any other reason does not return to 
service under the act, he is considered as having been separated from 
service as of the date of his retirement for disability and entitled only 
to a deferred annuity at age 62. The bill modifies this provision so 
that a disability annuitant who recovers or is restored to earning 
capacity before he attains age 60 will be considered (except for service 
credit) as having been involuntarily separated from the service upon 
termination of the disability annuity. This change would permit 
the granting of immediate annuity if the employee is otherwise 
entitled. 

SECTION 8. DEFERRED RETIREMENT 


Section 8 makes no changes in existing law. 


SECTION 9. COMPUTATION OF ANNUITY 
Section 9 (a) 


Under present law the rate of annuity for employees generally is 
computed on the basis of 1% percent of average basic salary times the 
number of years of service, or on the basis of 1 percent plus $25, 
multiplied by the number of years of service, whichever is to the advan- 
tage of the employee. The 1 percent plus $25 formula is favorable to 
employees whose average basic salary is not in excess of $5,000, while 
the 1% percent formula is used where the average salary is in excess of 
$5,000. In either case, the total annuity of an employee, irrespective 
of ew length of service, may not exceed 80 percent of his average basic 
salary. 

S. 2875 raises the computation base for employees generally from 
1% percent to 2 percent and retains the 1 percent plus $25 formula 
in favor of the few very low-paid employees who might be helped 
thereby. The ceiling on annuities is reduced from a maximum of 
80 percent to 75 percent, in order to establish a uniform ceiling 
throughout the bill. The bill makes no change in the computation 
formula for investigatory employees whose annuities are presently 
computed on the basis of 2 percent. It does, however, remove the 
current restriction limiting their creditable service to 30 years and 
brings them under the 75 percent maximum applicable to other 
employees. 

The present law contains no minimum for a total disability annuity. 
S. 2875 provides that the annuity of any employee retired due to total 
disability after meeting the 5-year eligibility requirement be at least 
(1) 40 percent of his average salary, or (2) the amount obtained after 
increasing his total service by the period elapsing between the date of 
his separation due to the disability and the date he attains the age of 
70 years, whichever is the lesser. However, it is not intended that the 
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provision shall serve to increase the benefits of the annuitant’s sur- 
vivors. Section 9 (b) extends these minimum disability benefits to 
congressional employees and section 9 (¢) extends them to Members. 


Section 9 (6) 

The bill makes no changes in the annuity computation formula for 
congressional employees, except that the 1% percent figure applicable 
to noncongressional service would be changed to 2 percent in line 
with the change discussed under subsection (a) aiieia to employees 
generally, and the present maximum of 80 percent of average salary 
is changed to 75 percent as in the case of annuities generally. 


Section 9 (d) 


Under existing law an employee retiring prior to attainment of 
age 60 is required to take a reduction of one-fourth of 1 percent in 
his earned annuity for each full month he is under age 60 at the 
date of his separation. 

S. 2875 would lower the reduction formula to one-twelfth of 1 
percent per month for each month up to 30, one-eighth of 1 percent 
for each month in excess of 30 and up to 60, one-sixth of 1 percent per 
month for each month in excess of 60 the employee is under the age 
of 60 at the time of his retirement. 

Section 9 (e) 

Under present law if an individual has failed to make deposit 
(with interest) covering service when no deductions were withheld, 
the annuity otherwise due is reduced by one-tenth the amount of 
the required deposit unless he elects to eliminate the service from 
credit. The bill removes the option to eliminate nondeductible service. 


Section 9 (f) 


Under existing law an employee retiring on an immediate annuity 
with at least 15 years of service may elect a joint and survivorship 
annuity in favor of the surviving wife or husband. The bill changes 
the service prerequisite to a joint and survivorship election by an 
employee from 15 years to 5. 

At the present time only an employee retiring on immediate annuity 
can elect a joint and survivorship annuity. The bill extends this 
right to cmployees receiving deferred annuities. It was felt that since 
employees entitled to deferred annuities contributed to the retirement 
fund at the same rate as other annuitants, and since they receive 
annuities computed in precisely the same manner as other annuitants, 
they should be entitled to provide the same protection to their sur- 
vivors as other annuitants. 

Under present law when an annuitant makes a joint and survivor- 
ship election he is required to take a reduction of 5 percent on the 
first $1,500 of his annuity and 10 percent on all in excess thereof. 
S. 2875 removes the reduction on the first $4,000 of the annuity but 
leaves the 10 percent penalty on any amount in excess thereof. 


Section 9 (g) 


Under existing law the election of a joint and survivorship annuity 
by an unmarried annuitant carries with it a reduction of 10 percent 
plus 5 percent for each full 5 years the survivor is younger than the 
retiring employee except that the reduction for the 5-year span between 
25 and 30 years is 10 percent. The bill removes this inequity by 
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making the reduction for a joint and survivorship annuity 10 percent 
plus 5 percent for each full 5 years the survivor is younger than the 
retiring employee with a maximum reduction of 40 percent. 


SECTION 10. SURVIVOR ANNUITIES 


Section 10 (a) (1) 

Under existing law, upon the death of any annuitant who elected 
the joint and survivorship annuity the widow or widower designated 
at the time of the annuitant’s retirement is entitled to an annuity 
equal to one-half of the annuitant’s earned annuity beginning on the 
ist day of the month following the survivor’s attainment of age 50, 
or on the Ist day of the month in which the annuitant’s death occurs 
if the survivor is then 50 years of age or over, and is payable until the 
survivor remarries or dies. 

Section 10 (a) (1) provides that when an annuitant dies, the surviv- 
ing widow or widower shall be paid an automatic immediate annuity 
equal to 50 percent of so much of the annuitant’s earned annuity as 
does not exceed $4,000. 

Also, under existing law, upon the death of any male annuitant who 
is survived by a widow and ¢ ildren, an automatic immediate annuity 
is paid to the widow—regardless of whether or not the annuitant made 
such an election. This automatic annuity—to widows with dependent 
children—terminates when the widow reaches age 50, remarries or 
dies, whichever occurs first. If the annuity is terminated by virtue 
of the widow having reached age 50, she receives no further benefits 
unless the annuitant elected a joint and survivorship annuity at the 
time of his retirement. 

Extension of a limited automatic annuity to all surviving widows 
and widowers on an equal basis is not only an economic necessity in 
most instances, but it is justified by the fact that all annuitants con- 
tributed a like amount to the retirement fund. Elimination of the 
age restriction in regard to surviving widows is based on the grounds 
that the number of surviving widows who are under the age of 50 and 
have no dependent children and who are, therefore, not entitled to an 
immediate annuity under existing law is relatively small and in most 
such cases the deferment of an annuity until the widow reaches age 
50 works an individual hardship all out of proportion to the small 
additional cost to the retirement fund of providing an immediate 
annuity. Extension of the same benefit to surviving widowers is on 
the ground that to do otherwise would create an inequity. 


Section 10 (a) (2) 


Under present law any employee eligible for an immediate annuity 
may at the time of his or her retirement elect a joint and survivorship 
annuity under which the surviving spouse is entitled to an annuity 
equal to one-half of the annuitant’s earned annuity. In view of the 
fact that section 10 (a) (1) allows an automatic joint and survivorship 
annuity equal to 50 percent of so much of the annuitant’s earned 
annuity as does not exceed $4,000, the election provided in section 
10 (a) (2) applies only to that portion of an annuitant’s annuity in 
excess of $4,000. When such an election is made, the annuitant is 
required to take a reduction of 10 percent on the amount of his or her 
annuity as may be in excess of $4,000. As in the case of the auto- 
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matic survivorship annuity provided under section 10 (a) (1), any 
elected annuity under section 10 (a) (2) becomes payable immediately 
upon the death of the annuitant without regard to the age of the sur- 
viving spouse. 
Section 10 (a) (8) 

The bill continues in effect the provision that both the automatic 


annuity and any elected annuity shall terminate upon the survivor’s 
death or remarriage. 
Section 10 (c) 

Under existing law, an automatic annuity, equal to 50 percent of the 
employee’s or Member’s earned annuity, is paid to the widow of an 
employee, or to the widow or widower of a Member, who dies after 5 
years of civilian service. 

The bill continues without change the automatic annuity to widows 
of both employees and Members and extends similar benefits to 
widowers of employees but requires that in either the case of an em- 
ployee or Member the surviving widower must be a ‘dependent 
widower” to be eligible for such annuity. Annuities to es under 
this provision terminate upon death or remarriage of the widow or 
widower, or upon the widower’s becoming capable of self-support. 


Section 10 (d) 


Automatic annuities are also paid under existing law to surviving 
dependent children upon death of (1) an employee or Member wit 
5 or more years of service, (2) an employee annuitant retired under any 
provision except a deferred annuity, or (3) a Member retired for any 
reason. Except in the case of a female Member, no automatic an- 
nuity is paid to children of a female employee if a widower survives. 
If both an entitled spouse and child or children survive, each child is 
entitled to an annuity which is (1) 25 percent of the annuitant’s regu- 
lar earned annuity, (2) $900 divided by the number of surviving chil- 
dren, or (3) $360, whichever is least. If no entitled spouse survives, 
the annuity for each child is equal to (1) 50 percent of the annuitant’s 
earned annuity, (2) $1,200 divided by the number of surviving chil- 
dren, or (3) $480, whichever is least. A child’s annuity begins on the 
ist day of the month after the employee or Member (or annuitant) 
dies and terminates upon the child’s death, marriage, or attainment 
of age 18 (unless the child is incapable of self-support, in which event 
his becoming capable of self-support terminates the benefit). Upon 
the death of the widow or entitled widower, or the termination of 
annuity to a child, the annuities of the remaining child (or children) 
are recomputed. 

The bill provides, in addition to benefits under existing law, for the 
payment of children’s annuities where there is a surviving widower, 
provided such widower was dependent upon the employee or annuitant 
for his support. 

S, 2875 raises the ceiling on annuities to surviving children in cases 
where there is a surviving widow or dependent widower from $900 
divided by the number of such children or $360, whichever is the lesser, 
to $1,200 divided by the number of such children or $480, whichever 
is the lesser. Where there is not a surviving widow or dependent 
widower, the ceiling on annuities to surviving children is raised from 
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$1,200 divided by the number of such children or $480, whichever is 
the lesser, to $1,600 divided by the number of such children or $640, 
whichever is the lesser. 


SECTION 11. LUMP-SUM BENEFITS 
Section 11 (a) 

Under present law, an employee who at the time of separation or 
transfer to a position not subject to the act has less than 5 years of 
service is entitled only to a lump-sum refund of his retirement deduc- 
tions plus interest if the period covered by the refund exceeds 1 year. 
If such employee has 5 but less than 20 years of service and is not 
eligible for immediate retirement by reason of being at least age 62 
and with at least 15 years’ service, he may elect to withdraw his 
deductions with interest or retain entitlement to a deferred annuity 
payable upon reaching age 62. 

As previously pointed out, section 1 (e) redefines the term ‘lum p- 
sum” to eliminate the payment of interest on deposits after December 
31, 1956. Also, section 6 (d) provides for the payment of an in- 
mediate annuity to employees involuntarily separated not by removal 
for cause who have attained the age of 50 and who have 20 years’ 
service. Accordingly, section 11 (a) merely provides for a refund of 
deposits (without interest) to employees with less than 5 years’ 
service and the right of election as between a refund of deposits 
(without interest) or entitlement to a deferred annuity at age 62 to 
employees with 5 but less than 20 years of service. 

The remaining subsections of section 11 make no change in existing 
law. 

SECTION 12. ADDITIONAL ANNUITIES 
Section 12 


Section 12 makes no change in existing law. 


SECTION 18. REEMPLOYMENT OF ANNUITANTS 
Section 13 (a) 

Present law provides that no annuitant may be reappointed to any 
Government position after attaining age 60 unless the appointing 
authority determines that he has special qualifications. 

Section 13 (a) provides that annuitants may be reemployed in any 
position for which they may be qualified and serve at the will of the 
appointing officer. 

Section 13 (6) 

The bill provides that if an annuitant is reemployed in an appointive 
or elective position subject to the Retirement Act, annuity payments 
shall be discontinued during such employment and deductions for the 
retirement fund withheld from his salary. It provides further that if 
the former annuitant performs actual full-time service for a period 
of at least 1 year, his right to future annuities shall be redetermined. 
If the annuitant does not perform actual full-time service for at least 
a year his annuity payments are resumed without change and the 
deductions made from his salary for the retirement fund during such 
period are refunded to him. 
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Section 13 (ce) 

Under present law if a retired Member is reemployed other than as a 
Member, his annuity is continued in addition to his salary. However, 
if he resumes service as a Member, his annuity is suspended. Upon 
subsequent retirement, his annuity is resumed in the same amount or, 
if he contributed to the retirement fund during the additional service, 
the additional service is considered in recomputing his annuity rights. 

The bill suspends a former Member’s annuity during any period of 
reemployment in a position subject to the act. 


SECTION 14. PAYMENT OF BENEFITS 


The bill makes no change in this section which relates to the me- 
chanics of paying benefits under the act. 


SECTION 15. EXEMPTION FROM LEGAL PROCESSES 


Section 15 (b) 


Under present law the Commission in its discretion may waive 
recovery of any overpayment of annuity when the recipient acted in 
good faith. 

The bill retains the provision and extends the right of the Com- 
mission to waive recovery from a recipient to lump-sum payments. 
Recovery of lump sums can be just as inequitable as recovery of 
annuity payments. 


SECTION 16. ADMINISTRATION 


The bill makes no change in the general administrative provisions. 


SECTION 17. SHORT TITLE 


This section provides that the act may be cited as the “Civil Service 
Retirement Act.”’ 

Section 2 of S. 2875 abolishes the special retirement system for 
civilian teachers at the Naval Academy and covers them under the 
Civil Service Retirement Act. 

The teachers involved have long sought this change and there is no 
apparent good reason why it should not be made. 

Section 3 of S. 2875 carries out the purpose of S. 59, passed by the 
Senate July 19, 1955, and now pending before the House Post Office 
and Civil Service Committee. 

The effect of section 3 is to make effective as of April 1, 1948, certain 
benefits effective September 30, 1949. The Civil Service Retirement 
Act, as amended effective April 1, 1948, authorizes a husband, at the 
time of his retirement, to elect a survivorship annuity payable to his 
widow equal to 50 percent of the annuity otherwise payable to him. 
To obtain the benefit of this provision, the husband was required to 
take a reduction of 10 percent in the annuity payable to him. The 
act of September 30, 1949, reduced the reduction on the first $1,500 
of the husband’s annuity from 10 to 5 percent for those who retired 
after such date. Accordingly, husbands who retired between April 1, 
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1948, and September 30, 1949, and who elected a survivorship annuity 
for their widows, suffered a reduction of $150 on the first $1,500 of 
their annuities, whereas, husbands who retired subsequent to Sep- 
tember 30, 1949, had to take a reduction of only $75 on the first $1,500 
of their annuities to obtain the same benefit. Section 3 would correct 
this inequity in the future but not retroactively by requiring the same 
reduction in the annuity of male employees who retired during the 
period from April 1, 1948, to September 30, 1949, and who elected 
survivorship benefits as are made in the case of male employees who 
retired subsequent to September 30, 1949, and who similarly elected. 
survivorship benefits. 

Section 4 of S. 2875 provides tliat the rights of persons separated 
prior to the effective date of this act shall continue in the same manner 
and to the same extent as if the act had not been enacted. 

Section 5 of S. 2875 establishes January 1, 1957, as the effective date 
of the act. 


O 











